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New York Labor 
Rally Pushes 
Work Program 


For the first time in close to 
20 years a massive conference on 
unemployment was held in New 
York City. And for the first time 
eer it was a joint meeting of 
(JO and AFL unions. 

Hundreds of trade unionists 
filled the Commodore Hotel’s ball- 
room to overflowing to attend a 
meeting under the joint chairman- 
ship of Paul Jennings who sub- 
stituted for ailing CIO Council 
president Michael Quill, and Har- 

ty Van Arsdale, Jr., president of 
is AFL Central Trades and La- 
bor Council. 

Guest speakers at the confer- 
ence included Republican Repre- 
gitative Francis Dorn, of Brook- 
lm, and Democrat Ludwig Teller 
of Manhattan. 

Despite the fact that both are 
directly involved in legislative ef- 
fortsto halt the current economic 
recession, neither had any posi- 
tive program to offer. 

Itwas labor itself, both the lead- 
aship and the rank-and-file, that 
advanced and adopted a program 
which called for: 


‘Increasing the minimum wage 
to $1.25 an hour and extend 
itto millions not now covered. 

‘Increasing and extending Un- 
employment Compensation. 

Raising the individual tax ex- 
emption from $600 to $700. 

¢A public housing and public 
works program. 

vA gtassgroots political action 


campaign in support of the 
above, 


1$ Joins the 


Cancer Crusade 
On May 1, 2, 3 


The fight to conquer cancer 
- on—and members of Local 
are once again urged to take 
w collection, cans as one of the 
important weapons in the battle. 
May 1, 2 and 3 have been de- 
‘ignated as the Cancer Society’s 
Tag Days. Local 1-S is responsible 
ot the collection in the Herald 
€ area. 
The Union’s Recording Secre- 
ly, Deby Valencia, is respon- 
tible for coordinating the cam- 
ign for the Union and the 
oon Board. She announced 
t 100 cans will be available 
use by volunteers on lunch 
hn _ 7 work at 151 West 








“EW YORK CITY AFL-CIO. 
UNEMPLOYMENT CONFERENCE 


KARE Beha 





Hundreds of union delegates jammed the Commodore Hotel for the first conference on unemployment 
in nearly twenty years. Unionists called for Congress to back labor's "Put America Back to Work" program. 





Officers Report to Membership on 
Recession and Contract Expiration 


The following is the text on 
which President Sam Kovenetsky 
and Vice Presidents Phil Hoffstein 
and Bill Atkinson based their re- 
ports to the membership meetings 
on April 29th and 30th. 


Economic Conditions 


We meet tonight under the 
cloud of growing unemployment 
and steadily mounting insecurity. 
At no time in the last 20 years 
have so many men and women— 
willing and able to work—been 
without work. And at no time in 
the past 20 years has there been 
so much confusion and uncertain- 
ty on the part of government as 
to how to cope with the vast and 
complicated problems which an 
economic crisis presents. 

It is particularly unfortunate 
that we have in Washington at 
this time an administration whose 
main concern is the welfare of big 
business. They express this con- 
cern by continuing to advocate 
the “trickle down” theory of pros- 
perity. This theory says that when 
business is prosperous the people 
are prosperous. As a result, they 
look for solutions to the pres- 
ent recession—or depression—in 
those areas that are designed to 
stimulate and enrich business. 

The administration’s present 
housing program is not a hous- 
ing program at all. It is simply 
a scheme for providing govern- 
ment guarantees on mortgages— 
at higher interest rates. The gov- 
ernment program for extended 
unemployment insurance benefits 


does not even begin to fill the 
bill, because it leaves those bene- 
fits at about 35% of average week- 
ly earnings, instead of at the 
two-thirds level that they were 
supposed to be at. And it still 
leaves the final power in the 
hands of the states, who can de- 
cide who is eligible and who is 
not. The states are also still free 
to use their power to force work- 
ers to accept lower paying jobs 
or face the loss of the unem- 
ployment pay. As unemployment 
mounts, this power of the state 
becomes an ever-larger menace 
to the wages and working con- 
ditions that have been won over 
these last 20 years through the 
constant efforts of our labor 
movement. 

The government’s talk of a tax 
reduction must also be watched 
with great care, because in all 
probability it will be another plan 
to give tax relief to big business 
while ignoring the needs of the 
wage earners. 


Political Action 


But while the administration 
aims to carry through this kind 
of program against all who work 
for a living, we should be aware 
of the fact that we do not have 
to sit quietly and allow ourselves 
to be taken advantage of. 

Fortunately we live in a coun- 
try that is based on the principles 
of democracy. That the voice of 
the people can be made heard— 
and that attention must be paid to 
those voices when they are raised. 


We must use our democratic 
rights to protect the interests of 
the vast majority of the people of 
this country. We must decide what 
we want—and then go and do 
something about it. 

As a matter of fact, at this very 
moment more than 1000 union- 
ists—including more than 100 
members of our union—are on 
their way home from Washington, 


D.C. They spent the day there 
visiting our Congressmen and 
Senators and acquainting them 
with the details of the AFL-CIO 
program to “Put America Back 


to Work”. This program is de- 
signed to genuinely meet the 


needs of the people. To provide 
a real tax relief. To provide a 
genuine home building program. 
A genuine school construction and 
scholarship program. A genuine 
minimum wage program. And a 
genuine unemployment insurance 
program. 

At the same time we must use 
every intelligent and _ legitimate 
means at our disposal to protect 
our unions against the attacks 
now being proposed by Senator 
McClellan—the advocate of a na- 
tional right to work—or right to 
wreck—law, who until recently 
tried to pose as a friend and de- 
fender of honest unions. 

Senator McClellan tipped his 
hand more than once as he proved 
himself sympathetic to the strike- 
breaking activities of the Kohler 
Company and an enemy of the 
workers and their union—the 

(Continued on page 3) 


DON’ T SHOP IN MACY'S ROOSEVELT FIELD! 





Drive for Blood 
Nears End With 
Pledges High 


The annual drive for Blood 
Bank pledges neared its May 2nd 
closing date with all signs point- 
ing to a highly successful cam- 
paign. 

Spurred by rallies throughout 
Herald Square and the branch 
stores, the solicitation of pledge 
signatures met with enthusiastic 
response. 

Two main factors, according to 
Blood Bank Chairman Deby Va- 
lencia and Vice President Phil 
Hoffstein, were responsible for the 
turnout of pledgees. “One is the 
fact that more people have used 
blood and have come to know the 
great value of the Bank. 

“The other is the fact that more 
people have had experience with 
giving blood—and have been able 
to convince others that there is 
nothing to it. They know that 
‘Blood is easy to give—and won- 


1? ” 


derful to get! 


Who Can Give 

Everybody under 60 years of 
age is eligible to make a pledge. 
Those under 21 must have their 
parents’ written permission. 

Those who make a pledge are 
scheduled for time off to be exam- 
ined, to donate, to rest and have a 
snack before returning to work. 

Blood is one form of insurance 
that money cannot buy. To con- 
tinue this important protection for 
yourself and your family BE 
SURE TO KEEP YOUR BLOOD 
BANK DATE! 

On the joint Blood Bank Com- 
mittee are Vice President Hoff- 
stein, Recording Secretary Deby 





Valencia, Marion Cook, Jack 
Fox, Jerry Harte, Anthony La- 
Salvia, Robert McLean and 


Cliff Sanders. 


1-S’er Proud As 
Kids Cop Prizes 


Dan Schindler, Men’s Suits, 
is bursting with pride over the 
fact that his 15-year-old son Barry, 
copped first prize at the 20th an- 
nual School Science Fair, and 11- 





year-old daughter Carol won 
Honorable Mention in the same 
contest. 

Barry, who began to show his 


scientific inclinations at age 4, 
won top honors with a device for 
testing ability to solve abstract 
problems. Carol devised an add- 
ing machine. 

When Dan was asked to explain 
his youngsters’ inventions, he only 
said, “Ask them, they’re the scien- 
ists!” 





Worth 
Talking 
About 


By President Sam Kovenetsky 


WHAT IS IT THAT MAKES A UNION MEMBER into a trade 
unionist? For the average worker who joins a labor organization it 
is usually enough to have a card—at first. 

As the worker begins to sense the power that is his as a result of 
. his “togetherness” with other people sharing the same problems and 
the same hopes, he begins to actively join in the strengthening of 
his union and in advancing its program. 

While it is very important that a person’s heart be in the right 
place, it is just as important that he has hard facts at his disposal 
—and knows how to use them. 





LABOR EDUCATION HAS ALWAYS PLAYED an important 
part in the growth of our unions. In the old days it consisted pri- 
marily of keeping alive the details of hard-fought organizing cam- 
paigns and strikes. 

In those days the problems of “labor relations” were uncompli- 
cated. The steel companies, mine owners, railroad operators, and others, 
hired private armies of goons and thugs, bought arsenals of rifles 
and revolvers, bribed the police force—and set out to do a job on 
anyone who dared breathe the word “union”. 

But workers organized in spite of them. Countless thousands died 
defying the strike-breaking assaults of the goon squads—but millions 
lived and went on to build bigger and still better unions, 


THE LAW ALSO BEGAN TO PLAY A CIVILIZING part in 
labor relations. The Wagner Act’s insistence that an employer bar- 
gain in good faith with the union representing his employees went 
a long way towards making grievances and contracts subjects for 
discussion instead of reasons for pitched battles. But this began to 
demand a more highly trained union representative—as well as more 
skilled shop stewards and rank-and-file members. 

It demanded people who could write a contract as well as read 
one. It required people who began to develop the skill of human 
relations. People who could educate, persuade and lead others. People 
who were just as determined as the earlier heroes—but whose weapons 
were vastly different. 


IN THIS CHANGED ATMOSPHERE EMPLOYERS began to 
hire men trained in the art of bargaining—and of trying to persuade 
people to the company’s point of view. The colleges began to turn 
such men out by the thousands—and companies grabbed them up. 
They also sent some of their tried and true executives back to school 
for re-training. 

Our unions, too, responded to the new times and the new methods. 
Within our own union, for instance, we developed an extensive pro- 
gram. While Macy’s was searching Harvard for its Personnel Depart- 
ment, we had Cornell University coming to us. 

We offered courses in the history of our labor movement, as well 
as instruction in grievance procedures, leadership techniques and 
,communications. 

We recognized, long ago, the basic importance of our regular 
class for new members of Local 1-S. We realized that if newcomers 
were not aware of what we had gone through to get what we have 
today, it would have little or no value to them; that they would there- 
fore not be as ready and able to defend it; that the union itself might 
appear as little more than a dues collecting agency. 


BUT THANKS TO OUR CLASSES, for Board members, Shop 
Stewards, and new members, we have created a strong core of trade 
unionists—as well as union members. 

We have many other ideas for our educational program in the 
future. This coming Fall we plan an extensive course, designed pri- 
marily for Executive Board members, in a wide range of subjects 
including a study of how to prepare for negotiations, techniques of 
collective bargaining, and so on. 

Our program is just one small part of the total educational efforts 
which are being made throughout the trade union movement. On 
every level, from the national organization down to the locals, work- 
ers and leaders are strengthening old skills and developing new ones. 

There are many challenges for us to face. We must know how 
to win the most over the bargaining table—and if that is not enough 
we must know how to organize, lead and win strikes. Our goal is to 
serve the best interests of all workers. Education is one of our main 
weapons! 


The Local 1-S Executive Board, 
at its regular meeting on April 
22, warmly applauded President 
Sam Kovenetsky’s decision to re- 
turn to full time duties with 
Local 1-S, and approved his call 
for an expanded program of 
services and organizing; named 
six members as delegates to the 
International’s convention in 
June; enthusiastically received a 
report on the Roosevelt Field or- 
ganizing drive; endorsed a re- 
port by Vice President and 
Board Chairman Phil Hoffstein; 
heard new plans from its Activity 
Committee; and welcomed new 
members. 


President Reports 


“You will recall,” said Presi- 
dent Kovenetsky, “that when we 
affiliated with the RWDSU it was 
suggested that I become an In- 
ternational Executive Vice Pres- 
ident. This was with the under- 
standing that I would serve both 
the International and our Local 
union. 

“At a recent staff meeting of 
the International the question 
arose as to my availability for 
full-time work with them. 

“I have come to the conclu- 
sion, after discussion with my 
family and Vice Presidents Hoff- 
stein and Atkinson, to give up 
my post in the International and 
return to full-time duties in 
Local 1S.” 

The President’s announcement 
was greeted with loud and pro- 
longed applause. 

Later in his report, President 
Kovenetsky said, “Your officers 
have been thinking seriously of 
developing additional _ services 
for our members. 

“Our Union’s - finances should 
both serve the people and help 
strengthen the bonds between 
them and the Union. 

“One of the thoughts we are 
working on is the possibility of 
supplementing Sick Leave pay out 
of the money we receive from the 
payment of fines and by diverting 
some of our Death Benefit funds. 

“We have also been meeting 
with the Union’s panel of doctors 
to discuss broader panel cover- 
age for better service and other 
matters affecting our medical 
program. 

“Also under discussion is the 
problem of extending our organ- 
izing efforts to other than Macy 
stores. We don’t want to be 
known as ‘Macy’s Local 1-S’. We 
enjoy a good reputation and 
want to extend it to others.” 

Discussion on the report indi- 
cated lively Board interest in and 
support for the projects pro- 
posed. 


Delegates Named 


At the recommendation of the 
officers, the Board adopted a mo- 
tion to allocate the sum of $1000 
for transportation and conven- 


tion expenses for six delegates. 
The delegates proposed, and 
approved, are: Jerry Harte (5th 
Fl.), Mildred Kaplonski (Con- 
trollers), Harry Leibowitz (Al- 
teration and Repair), Dorothy 
Lichtenstein (Flatbush), Rex 
Mezza (Street Floor) and Nich- 


olas Snyder (Basement). 


Roosevelt 


Education Director Dick Pas- 
tor reported “significant prog- 
ress’ in the Roosevelt Field 
organizing drive. 

“While people still fear Macy’s, 
the number of cards in hand has 
increased appreciably, and we 
are now at a point where growth 
can be even more rapid.” 

Turning his attention to the 
continuing boycott of the Roose- 
velt store, Dick Pastor told the 
Board that, “No one can tell you 
what to do. We can only plead 
with you to do what you know 
is right. 

“The only guarantee that our 
own people will not violate this 
boycott and bring discredit upon 
us is in the action of the Board. 
The facts of the boycott must be 
brought —in person—to every 
Steward. The Steward must, in 
turn, discuss it with every mem- 
ber—and then the Board must 
check back to see that this has 
been done.” 


Blood Bank and DA 


Vice President Phil Hoffstein 
reported on the progress of Blood 
Bank meetings which were held 
in preparation for the annual 
drive. 

He then addressed himself to 
the question of DA _ purchases. 
The Vice President urged that 
members, whenever __ possible, 
make their purchases on charge 


DA. 





oy 


Kovenetsky Resigning RWDSU Post; 
Board Backs Plan For Wider Program 


“This 
things,” he said. “First, the add. 


will accomplish ty, 
tional time spent writing th 
check will give the salescler}, ; 
breathing spell. Second, the added 
work will mean job protection for 
many DA workers. Spread thy 
word!”, he urged. 

As Chairman of the Board, 
Vice President Hoffstein gay, 
high praise to the work done jy 
raising the largest amount of 
money to send the largest }¢ 
delegation ever to go to Washing. 
ton on a political action program, 

“We have again domonstratej 
our concern and readiness to ay 
on matters affecting us and oy 


’ he concluded, 


fellow citizens,’ 
Activity 

Jerry Harte, reporting for th 
Activity Committee, announgel 
plans for a Round-Manhatta, 
Boat Ride on Sunday, June 224 

Bulletin board notices with gj 
details are now up throughoyt 
Herald Square and the Branch 
stores. 

Flexibility 

A special appeal was made by 
Helen Ruderman, White Plains 
to end the practice of member 
accepting work in the branch 
stores and thereby depriving 
workers there of the right ty 
overtime. 

The Board urged that any 
member asked to work for a day 
in @ branch store should check 
with his Floor Committee. The 
Committee will check with the 
branch store to determine whether 
such help is needed or whether it 
will hurt. 

New Members 

The Board welcomed Joseph 
Cooper, Passenger Elevators; 
John Nolan, temporarily repla. 
ing Rose Novak of the Cafeteria; 
and James Stayton, White Plains 





ADMINISTRATOR MURTHER. Ill 
RESIGNS FROM STORE AND UNION 





Mabel Murther 


Mabel Murther, who for close 
to eight years served as a Local 
1-S Administrator in almost every 
selling area of the Herald Square 
store, has tendered her resignation 
because of ill health. 

She attempted, on several occa- 





sions to resume her duties, despite 
the warnings of her doctor, but 
was finally forced to give up the 
job she had once described as “the 
most exciting” she ever held. 

President Sam Kovenetsky a: 
cepted Mrs. Murther’s resignation 
“most reluctantly.” 

“It is only because it is the right 
and necessary thing for her to do. 
that we accept Mabel’s resign 
tion,” he said. 

For her part, Mabel said, “I 
will always remember with jond- 
ness the many friends | made and 
satisfying hours I spent working 
with and for Local 1-S. 

“T hate to leave, but am now 
convinced that there is no alternt 
tive. I shall continue to follow the 
doings of the Union with gret 
interest and wholehearted sup 
port.” 
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Right to Work’ 
Tough Audience 


friends and foes of “right to 
york” laws met in sharp debate 
in the latest Local 1-S round table 

xe| conference, held on April 23 
at the Union’s auditorium. 

The Union’s plannning commit- 
tee had to search the entire country 
before finding a man willing to 
stand up and publicly defend the 
hotly contested laws. 

The National Association of 
Manufacturers, the Chamber of 
Commerce, and the National Retail 
Dry Goods Association—all sup- 
porters of the union-busting laws— 
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If you... 
your husband 
or wife... 
or children 
under 19... 
or parents(if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 














Advocate Faces 
At Union Parley 


could not, or would not, provide 
speakers. 

Finally, the Reverend Edward 
W. Greenfield was flown in from 
Indiana by the National Right to 
Work Committee. 

Paul Jennings, Vice President 
of the New York City CIO Coun- 
cil and Secretary-Treasurer of the 
District 4 of the International 
Union of Electrical Workers was 
his opponent. 

Dr. Bruno Stein of New York 
University was the moderator. 

Hot Debate 

The panelists were introduced 
by Vice President Phil Hoffstein 
—and then the fireworks began. 

Reverend Greenfield was the 
opening speaker, and posed the 
question as “a basic issue of moral 
principle.” 

He argued that “forcing” mem- 
bers to join a union was like 
“forcing people to worship.” 

He also argued that labor’s 
fight against “free riders” was not 
right because “labor is also a free 
rider on capital.” 

He did not discuss who would 
do the work and create the profits 
if labor was to stop its “free 
riding.” 





PROS AND CONS of "right to work" laws are debated at Union's roundtable conference. From Left to 
Right: Rev. Greenfield, moderator Dr. Stein, Vice President Phil Hoffstein, and Mr. Paul Jennings. 


Mr. Jennings assailed the Rev- 


erend’s position by citing a 
lengthy statement of the National 
Catholic Welfare Conference, 


which termed the advocates of 
“right to work” laws “anti-union- 
ists who know that these laws will 
hurt legitimate unions.” 

“If ‘right to work’ advocates 


are sincerely concerned with peo- 
ples’ rights,’ Mr. Jennings de- 
manded, “why are they not ham- 
mering at the doors of Congress 
for anti-recession legislation, and 
why don’t they support labor's 
fight for equal rights for all peo- 
ple in such states as Arkansas and 
Mississippi!” 


Reverend Greenfield rather 
lamely answered by saying that 
he was not concerned with “the 
right to jobs, but with the right 
to work.” 

Mr. Jennings received a rousing 
ovation at the end of the debate. 
Reverend Greenfield was accorded 
polite applause. 





Officers Report on Recession and Contract Expiration... 


(Continued from page 1) 
UAW. 
A variety of union-busting pro- 
Is have been discussed in the 
public print. Proposals that have 
the blessings of anti-labor Demo- 
cats and Republicans alike. But 
these proposals all boil down to 
ww means of hamstringing and 
licensing our unions. If this should 
ever come to pass we will no long- 
et be free to fight for the things 
we.want, need, and believe to be 
right! 

We can be sure that this one 
delegation, even though it was a 
big and strong one, will not do 
the entire job. Each of us has the 
responsibility for exercising the 
duties and privileges of citizen- 
ship. 

We must give our delegation 
the support it deserves. We can, 
and should, back them up with a 
flood of mail to our representa- 
tives. And we should back them 
up with all-out support for the 
coming campaign for members for 
the Committee on Political Educa- 
tion. The dollar that you pay for 
a year’s membership is used to 
support the candidacies of men 
and women—regardless of the 
party they represent—who are 
pledged to support labor’s pro- 
gram. 

We want to congratulate you 
on the wonderful support you 
gave to your Board members and 
Shop Stewards as they collected 
the funds and helped elect the 
delegates who are in Washington 
today. We urge you to give the 
same support to the drive for 
COPE members which is to begin 
thortly. These are tasks which 





are not incidental to our work as 
tnion members. They are basic to 
everything that we believe in and 
have fought for since our found- 
Ing nearly twenty years ago. 

€ cannot expect to achieve 
and Preserve gains over the bar- 
gaining table if they are going to 

undermined and destroyed in 


the halls of Congress or the Legis- 
ature, 


Negotiations 


Some workers feel that in this 
— of economic decline unions 
Should “pull in their horns” and 


not fight hard for higher pay and 
other contract items of impor- 
tance. 

This attitude is just a reflection 
of the advice that big business has 
been handing out. It is also a mis- 
taken acceptance of the false 
theory that high wages are re- 
sponsible for today’s high prices. 

The fact is that despite rising 
unemployment, prices are continu- 
ing to climb and are, at the pres- 
ent time, at all-time highs. 

The further fact is that in this 
very period Macy’s sales are con- 
tinuing to climb from one new 
record to another. Just two-and-a- 
half weeks ago Macy’s reported 
that its sales were up nearly six 
percent for the year that ended 
February Ist. They expressed dis- 
appointment that profits did not 
rise as quickly as sales—but the 
fact is that profits continue to 
climb, too. 

In explaining why earnings 
did not keep pace with the rise 
in sales, Macy’s was forced to 
acknowledge that the strike in 
Toledo against their LaSalle and 
Koch store, which has been in 
progress since November, has cut 
into their profits. 

But what does this mean to us? 
It means that despite a general 
downturn in the economic picture 
we are dealing with a company 
that is more than solvent. 

We are dealing with a company 
that has been sparing no effort 
in its search for ways and means 
of increasing productivity. We are 
dealing with a company that is 
financially able to meet its respon- 
sibilities to its workers. 

We can be sure that Macy’s will 
continue, by every means at their 
command, to try to add to the 
many duties for which you are 
already responsible. You know— 
and we know—that every time 
you show them that you are able 
to absorb extra work, even though 
you do it at great personal effort, 
they look for something more for 
you to do. 

This is what Macy’s would 
LIKE to do. This is what they 
COULD do if you were not or- 
ganized. If your Union was not 
on the spot and on its toes. Thanks 
to the Union, there is a vast dif- 


ference, however, between what 
they would like to do and what 
they can actually do. 

It is not enough for us to just 
be “against” what Macy’s does or 
tries to do. We are also “for” 
things. We are for improvements 
in wages, hours and working con- 
ditions. 

We are for a stronger contract 
—that recognizes the day-to-day 
on the job problems you face and 
deals with them effectively. 

We are for a minimum wage 
that will allow the newest Macy 
worker to live—and we are for a 
pension plan that will allow the re- 
tiring worker to live—and we are 
for raises and changes in the wage 
structure that will allow us to live 
while we are on the job. 

A sub-committee of your Exec- 
utive Board is already at work 
studying the proposed contract 
changes which have been submit- 
ted so far. We again urge you, 
if you have any specific sugges- 
tions, to send them into us just 
as quickly as you can. 

We have a busy summer and 
autumn ahead of us as we work 
to get down on paper the specific 
demands we are going to place be- 
fore management when we sit 
down with them at the end of the 
year. We will also be busy work- 
ing to gear the entire Union ma- 
chinery to the many tasks which 
lie ahead. 

Despite the bleakness of the 
moment, there is no reason to de- 
spair. We firmly believe that as 
a result of labor’s united efforts 
on the political front and the col- 
lective bargaining front that we 
can secure the added purchasing 
power that people need in order 
to buy the produce of both our 
factories and our farms. We be- 
lieve that the economic welfare of 
the entire country depends on the 
skill and vigor with which we pur- 
sue this objective. We believe 
that we will have intelligent peo- 
ple everywhere as our allies in 
this effort. And we believe that 
members of Local 1-S will be up 
there in front helping to show the 
way! 


Organizing 


I am happy to say that in re- 


cent months our organizing drive 
at Roosevelt Field has picked up. 
This has been partly due to the 
fact that rising unemployment on 
Long Island has scared some 
workers into realizing that they 
need the security of a Union con- 
tract. . 

Another part of it is due to the 
fact that the honeymoon between 
Macy’s and the Roosevelt workers 
has come to an end. We don’t 
know whether the workers are go- 
ing to get a divorce or an annul- 
ment from Macy’s, but we do 
know that they are more actively 
than ever before courting us. And 
believe me, we are not playing 
hard to get! 

The fact is that Macy’s is just 
beginning to act like Macy’s. 
They’ve handed out raises. They’ve 
smiled while watching sales clerks 
eat their lunch behind their coun- 
ters. They’ve closed their eyes to 
all sorts of things. But even Macy’s 
is taking a second look at the 
price tag on keeping us out of the 
store! 

We have been maintaining a 
“boycott Roosevelt Field” cam- 
paign as one means of protesting 
Macy’s use of that most notorious 
union-buster, Nathan Shefferman. 
We have brought the facts to the 
public in thousands of leaflets. We 
have asked their support, as well 
as the support of all trade union- 
ists on Long Island. 

We make a special appeal to 
every member of Local 1-5 to not 
shop in Roosevelt Field until our 
campaign is won. We would be 
a laughing stock in the eyes of 
the company and the community 
if our own members were to walk 
in and present a DA card. We 
must not only support this boycott 
ourselves, but must acquaint all 
our friends with the facts—and 
ask their support as weil. 

We have a campaign that is 
moving according to plan. It needs 
and deserves your fullest coopera- 
tion. We hope to deny Macy’s the 
use of a non-union store before 
our contract expires! 


Blood Bank and Cancer Drive 


In conclusion, let me just re- 
mind you of two important events 
coming up in the month of May. 


First is our annual campaign 
for the Cancer Society. We do not 
solicit in the store, but we do 
have collection cans for use out- 
side the store. The Tag Days this 
year are May 1, 2 and 3rd, and 
we would welcome the help of 
Herald Square members on lunch 
hours and part-timers after work. ' 
Unfortunately this drive of ours 
is limited to Manhattan, because 
of the Cancer Society’s permit. 

The other important activity is 
our annual blood bank drive. 
Pledge sheets were circulated yes- 
terday and today—and will be 
available tomorrow. 

The only thing that can be said 
at this time is that a huge turn- 
out is necessary if we are to con- 
tinue to provide this vital service 
to our members and their de- 
pendents. 

The Blood Bank has performed 
many life-saving missions in the 
years since it was organized. In 
addition to making blood as close 
as the nearest telephone it has 
saved our members large sums of 
money and even greater amounts 
of anxiety. 

Just remember that giving blood 
is painless. And remember, too, 
that unless you pass the Red Cross 
doctor’s examination you will not 
be accepted as a volunteer. The 
Red Cross standards are the high- 
est of al] blogd banks—and..only , 
those who are in the best condi- 
tion are eligible. 

But don’t be your own doctor. 
Don’t you decide whether you can 
or cannot give. Make a pledge. Re- 
port to the Blood Bank—and let 
the doctors with licenses to prac- 
tice medicine decide. 

There are many tough months 
ahead of us. We can be sure that 
Macy’s will try to stampede us 
with all kinds of rumors and other 
tactics aimed at weakening our 
unity. 

But we know that so long as 
we work together—as we have for 
nearly twenty years—that we will 
continue to roll up new gains... 
as we have every year for twenty 
years. 

We have a wonderful past to 
look back on—and with continued 
unity—a wonderful future to look 
forward to! 





‘Disenchantment’ Growing Among 
Workers at Roosevelt Field Store 


A growing record of penny- 
pinching pressures and broken 
promises is speeding up the rate 
at which Roosevelt Field workers 
are becoming disenchanted with 
Macy’s. 

Impressed for some time with 
the “fair deal” they were getting 
from Macy’s, Roosevelt employ- 
ees have become increasingly bit- 
ter in their comments about the 
company in recent weeks. 

The first large group to be af- 
fected and to react were the 
store’s Saturday-onlies. 

Originally scheduled to work 
sixteen hours a week, Macy’s 
pleaded with this group to accept 
a twenty-hour week when man- 
agement decided to open the 
store a third night. 

Feeling that they would benefit 
from doing Macy’s this “favor” 
many of the Saturday-onlies 
complied. 

To their complete shock and 
amazement, however, they found 
that Macy’s had “neglected” to 
tell them that their service date 
would be changed to the date on 
which they began their new 
schedule—and that their vacation 
and seniority were both being 
figured on the new date. 

At the suggestion of the Union’s 
organizers, many of the people 
went to the Personnel Office to 
register their protests. In each 
case they were told that a vaca- 
tion adjustment would be made 
on an “exception” basis—but that 
no change would be made in the 
service date. 

A hard-hitting leaflet called 
this “neglect” to the attention of 
all workers in the store, and 
warned them that “if Macy’s can 
get away with this, they can do 
it to you!” 


Stapled to each leaflet was a 
card calling for a National Labor 
Relations Board election, with an 
appeal that cards be signed and 
sent to the Union immediately. 

Reaction to the leaflet and the 
appeal was described by Educa- 
tion Director Dick Pastor as, “the 
most gratifying single response we 
have had thus far.” 

Broken Promises 

Another factor contributing to 
an over-all speedup in_ the 
Union’s organizing drive is the 
growing trail of broken Macy 
promises. 

As the Union’s circle of friends 
grows, more and more is learned 
of the extravagant promises 
Macy’s threw around to keep peo- 
ple from signing cards. 

Some were promised super- 
visor’s jobs, others were told they 
were destined to be assistant buy- 
ers, and still others were assured 
rapid advancement in staff posi- 
tions. 

With hardly an exception, none 
of these promises was kept—and 
the people now realize that Macy’s 
had no intention of keeping them 
even when they made them. 

Annoyed with themselves for 
having been taken in, and disgust- 
ed by Macy’s tactics, larger num- 
bers of these people are answer- 
ing the company by pledging their 
support to Local 1-S. 

Regular meetings of the Union’s 
organizers with the Roosevelt 
workers has helped the people in 
the store to develop a more active 
organizing drive from within. 

Despite a renewal of executive 
harassment, each day sees great- 
er friendliness towards the Union 
and additional cards backing the 
campaign for an NLRB election. 

The campaign goes on! 























HAIL AND FAREWELL. Book Department gals throw gay party for Ida Dietz who resigned early in April 
after 32 years of service. Ida, in charge of children's books and texts, is credited with having hel 
two generations through school. In addition to the dinner party, co-workers presented Ida with a 
some piece of luggage as a token of their esteem and going-away gift. Happy days, Idal 
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Contract Committee, Including Two 
From Roosevelt, At Work on Changes 


A sub-committee of the Execu- 
tive Board, meeting with Vice 
Presidents Phil Hoffstein and Bill 
Atkinson, and the Union’s Admin- 
istrators, has begun a detailed re- 
view of the contract and member- 
ship proposals for strengthening it. 

While it is far too early to re- 
port on specific recommendations 
to be made by the committee to 
the Board, it is known that the 
suggestions under study cover a 
wide range—including wages, 
hours, job security, pensions, wage 
structure and working conditions. 

Present at the first meeting 
were: David Greenberg, represent- 
ing Straight Salary; Rubin Green- 
berg, Beauty Salon; Jerry Harte, 
Salary Plus Commission; Mildred 
Kaplonski, Offices; and Anthony 


LaSalvia, Branch Stores. 





TO THE 

















WONDERFUL 

All I can simply say is thank 
you for making such a wonder- 
ful Health Plan available to us 
members of Local 1-S. 

My wife is fine after a minor 
operation. She received wonder- 
ful care and treatment, in a fine 


hospital. 
We shall always be grateful. 
Sincerely, 
Ralph Ortiz 
BLOOD 


I wish to express to Local 1-S 
my deep appreciation for the 
help extended me during my hus- 


- . band’s jllness. , 


‘He is greatly improved due to 
your generosity in giving the 
blood he needed to help him 
through the operation. 

I shall be ever grateful for our 
Health Plan. 

Sincerely, 
Margaret Carlson, 235 Dept. 


BLOOD 

I wish to express my thanks to 
the Welfare Board for their kind- 
ness in sending me get-well cards 
and a wonderful, practical gift 
during my long illness. 

The Health Plan benefits helped 
me considerably with my medical 


bills, together with the aid of the 


Blood Bank and the sick leave 
check each week. 

I want to thank everyone in the 
Union who was personally respon- 
sible for creating such a wonder- 
ful Health Plan. 

Gratefully yours, 
James McDermott, 223 Dept. 
BLOOD 

Please let me thank you for the 
blood given to me during my re- 
cent operation. 

It’s a wonderful feeling to 
know that I belong to such a 
Union. 

Your response was prompt and 
I will be forever grateful. 

Thank you again. 

Sincerely, 
Alice Cassidy, 3 Dept. 
BLOOD 

You just can’t beat our Health 
Plan. 

My hospital, doctor and X-ray 
bills were taken care of promptly. 

I also want to say “thanks” for 
the blood I received. 

I will always be grateful for 
all the wonderful benefits. My 
deepest thanks to my co-workers 
and friends for their cards and 
gifts. 

Thank you again. 

Helen Kearns, J15 


OLD FASHIONED PARTY 


Thanks for the coverage you 
gave in the April 15th issue of 
the paper to the Old Fashioned 
Party we had at the Union office. 

The story, however, mentioned 
only three members of our Activi- 
ty Committee. 

I believe the factor which 
contributed most to the success 
of the affair was the great inter- 
est and cooperation of the full 
Activity Committee. They are: 
Harriet Frazier, Cathryn Hall, 
Jerry Harte, Mildred Kaplonski, 
Harry Leibowitz and Sydell Molk. 

Frank Milza joins me _ in 
again extending our thanks to 
the committee for the wonderful 
job they did. 

Sincerely, 


Dot Pandolfini 
WONDERFUL 


I just want to let you know 
how very much | appreciate the 
wonderful benefits of the Health 
Plan which I received in my re- 
cent illness. 

It sure helped a lot. 

Sincerely, 
Fini Lattka, 279 Dept 





DON’T SHOP IN ROOSEVELT FIELD 


UNTIL IT’S ORGANIZED: BUY UNION! 












































Roosevelt Representation 

At the next meeting, scheduled 
for early this month, two repre- 
sentatives from the Roosevelt 
Field store will also be present. 

They will offer specific sugges- 
tions dealing with the Long Island 
store, in the event that it is in- 


cluded in the bargaining. unit 
when the contract expires. 
When their suggestions are pre. 
pared they will be presented, by 
leaflet, to the Roosevelt wo: 
who will then be asked for 
other specific recommendations 
they would like to have included, 


PERSONALS 


FOR SALE—Castro Convertible Sofa, good condition. Call UN 3.8033 
after 6 P.M. 

FOR SALE—One family brick house, plot 40x100, 2 garages, all jm 
provements. Very easy to convert to two-family. All brass plumbi 
aluminum screens and storm windows; semi-finished basement, One 
block to school, shopping center and all subways. Only 15 minutes 
from 34th Street. Must be seen to be appreciated. Call at 37-24 7th 
Street, Jackson Heights. 

FOR SALE—3-piece living room set with end and coffee tables 
match. Kroehler maroon couch, one blue and one maroon club chair, 
Very good condition. $70. Wall mirror 30x40 and cut work pattem 
frame. $20. Call Mrs. Zingaro, FI 3-4655. 

FOR SALE—Business property, Brooklyn. Brick, A-1 condition, brass 
plumbing, oil heat, 3 modern apartments and store. Income $235 month 
ly. $18,000. Call ES 6-4737 evenings. 

FOR SALE—Black Persian Lamb coat, size 12-14, hardly worn, Any 
reasonable offer. Phone NI 8-6453 evenings. 

FOR SALE—Alvin stroller, in good condition, wtih summer shade 
$22. De luxe Marmet coach with carriage cover and mattresses, $55. 
Call JA 3-2627. 

WANTED—3, 34 or 4 rooms in Queens or near subway. Rent to $6. 
Three adults. Call AP 7-6318 after 7 P.M. 

WANTED—4 or 5 room unfurnished apt, Manhattan or Brooklyn 
Reasonable. Interracial. Call PR 4-6638 after 7 P.M. 

FOR RENT—Airy, attractive room in private home, short distance 
from private beach, kitchen privileges, for single business person. For 
further details call CO 6-6557 mornings or evenings. 


Personal ads for the Local 1S NEWS must be received at the Union 
office by the Ist or 15th day of each month. Ads received on the Istwill 
appear in the issue dated the 15th. Those received on the 15th will appear 
in the issue dated the lst of the following month. This is offered as 4 
service to members of Local 1-S and there is no charge for personal ads. 



















MEDICAL PLAN—For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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